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TrinityBridge Anti-Slavery and Human Trafficking Statement for the financial 

year ended 31 March 2026 
 

This statement is made pursuant to section 54 of the Modern Slavery Act 2015 and sets out the steps 

that TrinityBridge Holdings Limited and its subsidiaries (“TrinityBridge” or the “Group”) have taken 

during the financial year ending March 2026, to prevent modern slavery and human trafficking in our 

business operations and supply chain.  

 

TrinityBridge maintains a zero-tolerance approach to modern slavery and is committed to acting ethically 

and with integrity in all business dealings and relationships. We expect the same high standards from our 

suppliers, contractors, and business partners.  

 

Company Overview 

 
TrinityBridge provides high-quality financial advice and investment services to professionals, business 

owners, individuals and families as well as multi-asset investment management to financial advisers, 

trustees, consultants and charities. 

 

TrinityBridge is a financial services provider with a limited supply chain which predominantly focusses on 

procuring professional and technology services, with most of its suppliers based in the UK and the EU. 

While the Group’s supply chain is primarily UK and EU based and therefore considered lower risk, 

potential exposure may still arise through suppliers with offshore operations, extended supply chains or 

those operating in labour-intensive industries. 

 

Policy and Principles 

 
TrinityBridge is committed to meeting its obligations under the Modern Slavery Act and all relevant 

legislation concerning the prevention and detection of modern slavery and human trafficking. The firm 

maintains robust systems and controls designed to prevent any form of modern slavery from occurring 

within its operations or across its supply chains. 

 

In line with these obligations, TrinityBridge is dedicated to maintaining transparency in its approach to 

addressing modern slavery risks. The firm expects all contractors, suppliers and business partners to 

adhere to the same high standards. 

 

TrinityBridge has established both a Modern Slavery Policy and a Third Party Management Policy to 

support the identification, assessment, mitigation and ongoing monitoring of risks within its supply chain. 

This framework is reinforced by a clearly defined third-party risk appetite statement, which confirms that 

TrinityBridge has no tolerance for third parties taking risks on its behalf that would be unacceptable if 

undertaken internally. 

 

The Third Party Management Policy is further supported by detailed standards and procedures that set 

out consistent requirements for risk assessment and due diligence. These measures ensure that risks 

within the supply chain, including those related to modern slavery, are effectively identified and mitigated. 

TrinityBridge also maintains a Whistleblowing Policy, which provides a confidential and secure 

mechanism for employees and other stakeholders to raise genuine concerns regarding suspected 

breaches of law, regulation or internal policies, including potential instances of modern slavery or human 

trafficking. The firm is committed to ensuring that all concerns raised in good faith are treated seriously, 

investigated appropriately and that individuals raising concerns are protected from retaliation. 
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As a signatory to the United Nations-supported Principles for Responsible Investment (“PRI”), 

TrinityBridge is also committed to enhancing how it measures, manages and reports on environmental, 

social, and governance (“ESG”) factors across its investment activities. 

 

Sourcing, Contractual Standards and Due Diligence 

 
TrinityBridge applies a risk-based approach to the selection and management of its supply chain, 

ensuring risks are identified, assessed and effectively mitigated. This is supported by a technology-

enabled framework that drives consistent processes, management information and reporting across a 

broad range of risk areas, including modern slavery. 

 

To support the above, TrinityBridge has established a Third Party Oversight Committee (“TPOC” and the 

“Committee”) which provides holistic oversight of Third Party arrangements. The TPOC acts as the 

approval body for higher-risk supplier engagements and ensures adherence to the Third Party 

Management framework. It maintains visibility of both individual and aggregate third-party risks through 

regular reporting and analysis.  

 

The Committee meets bi-monthly and is comprised of subject matter experts from across the business, 

ensuring appropriate challenge, oversight and specialist input across all risk disciplines. The Committee 

provides regular reporting into senior management forums and supports effective oversight of third-party 

risk at Group level. 

 

TrinityBridge also enforces standard contractual provisions requiring suppliers to comply with all 

applicable laws, including the Modern Slavery Act. These provisions are applied wherever possible and, 

where relevant, require suppliers to uphold equivalent standards throughout their own supply chains. 

 

Employee Recruitment and Employment Practices 

 
TrinityBridge applies a range of employment controls which reduce the risk of modern slavery and human 

trafficking within its own operations. As part of its recruitment and onboarding processes, the firm 

conducts right to work and identity checks using physical documents in accordance with applicable 

legislation and prior to commencement of employment. Throughout the employee lifecycle, employment 

arrangements are subject to appropriate review and oversight. TrinityBridge only ever pays employees 

via credit transfer to named bank accounts. These controls help provide assurance that individuals 

working for TrinityBridge are engaged freely, legally, and transparently, and support the firm's 

commitment to preventing modern slavery and human trafficking within its workforce. 

 

Training and Awareness 

 
TrinityBridge provide training and guidance to relevant employees, particularly those involved in 

procurement and supplier management, to ensure awareness of: 

 

• Indicators of modern slavery 

• Reporting channels and procedures 

• Responsibilities under the Modern Slavery Act 

 

TrinityBridge monitors the effectiveness of its approach to managing modern slavery risk through supplier 

oversight activities and internal control processes. 
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During the financial year ended 31 March 2026: 

 

• Relevant employees completed modern slavery awareness training 

• No substantiated instances of modern slavery or human trafficking were identified 

 

Actions taken in financial year ended 31 March 2026 

 
During the financial year ended 31 March 2026, TrinityBridge took the following steps with the intention 

of further ensuring that slavery and human trafficking does not take place in its business or supply chains: 

 

1. Modern Slavery Policy 

 

TrinityBridge maintained compliance with its Modern Slavery Policy across all divisions, with no reported 

breaches during the period. The policy applies to all divisions and their respective permanent and fixed-

term employees, temporary staff and contractors. 

 

2. Third Party Management Framework 

 

Third Party Management will continue to review and update the Third Party Management Policy and 

supporting standards and procedures to ensure that the framework continues to be in line with best 

practice and applicable regulatory requirements, including those in relation to modern slavery and human 

trafficking. 

 

3. Sourcing Practices and Due Diligence  

 

In line with the requirements of the Modern Slavery Act, TrinityBridge has continued to consider these 

requirements when sourcing new goods and services from the third-party supply market. This includes 

conducting risk assessments based on the nature of the services and suppliers, resulting in increased 

due diligence in heightened risk scenarios. 

 

4. Third Party Monitoring 

 

TrinityBridge’s Third Party Management Team undertakes risk-based reviews of its critical and important 

suppliers. The team also continuously monitors key suppliers to ensure they meet TrinityBridge’s 

standards and expectations. 

 

To further enhance this approach, the Third Party Management Team have partnered with a community-

based due diligence platform provider used widely across the financial services sector. This platform 

enables suppliers to complete and maintain a single profile, which is then shared with multiple 

participating organisations. Through this platform, the Third Party Management Team has access to 

standardised supplier due diligence information and supporting documentation, which supports ongoing 

monitoring and review activities. The platform also facilitates regular updates of supplier information and, 

over time, enables broader coverage and deeper insight across the supplier base. 

 

Findings from these reviews are reported to the TPOC, where appropriate, along with expectations for 

the timely implementation of corrective actions. For the period ending 31 March 2026, no instances of 

non-compliance relating to Modern Slavery were identified as a result of these reviews. 
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Where potential instances of modern slavery or human trafficking are identified, TrinityBridge will take a 

proportionate and risk-based approach to remediation. This may include working with suppliers to 

implement corrective actions and improve standards. Where suppliers fail to meet required standards or 

demonstrate insufficient commitment to remediation, TrinityBridge reserves the right to terminate the 

relationship. 

5. Employee Screening and Recruitment Controls

During the financial year, TrinityBridge continued to operate employee onboarding controls designed to support 

the prevention of modern slavery and human trafficking. These included verification of right to work status, 

identity verification and payroll controls requiring salary payments to be made directly into employee bank 

accounts. 

Next Steps 

Actions currently planned for the Group’s 2026/27 financial year include: 

• Further enhancement of the Third Party Management risk framework and management

information to ensure supply chain risks are effectively identified, assessed, managed and remain

aligned to TrinityBridge’s

• Development and implementation of a Supplier Code of Conduct, clearly setting out

TrinityBridge’s expectations of its suppliers, including but not limited to ethical standards, Modern

Slavery, and human rights.

• Ongoing monitoring of the regulatory landscape and emerging guidance, alongside benchmarking

against peer organisations and industry best practice in respect of Modern Slavery and human

trafficking, with a view to continuously enhancing TrinityBridge’s risk management and oversight

activities.

Approval 

This statement is made on behalf of TrinityBridge Holdings Limited and TrinityBridge Limited. It has been 

reviewed and approved by the Board of Directors of both companies and is signed on their behalf 

by Nigel Stockton, Chief Executive Officer, on 31 July 2026. 

The Group is committed to reviewing and updating this statement annually, ensuring it reflects ongoing 

activity and continuous improvement in preventing modern slavery and human trafficking across our 

business and supply chains. 

Nigel Stockton 

CEO 


